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The most powerful resource on the market for total rewards

Comp

ensation ¢

Benefits Library

Featuring Benefits & Compensation Management Update

The Library covers all your bases. Use it to design, analyze, compare, administer,
and communicate programs that meet your strategic business objectives and

comply with the law.

Find out about industry trends and new practices in Benefits ¢& Compensation
Management Update and a weekly e-mail; then implement them using the
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RECENTLY VISITED TOPICS

practical information in the Library.

With Compensation & Benefits Library you can:

* Tackle day-to-day and long-term
administrative challenges with special
planning and design tools, sample forms and
policies, and at-a-glance comparison charts.

* Determine whether a program or benefit
is right for your organization with detailed
discussions of pro’s and con’s, complete with
real-life examples.

* Boost your productivity, expedite research,
and speed through your responsibilities!

* Comply with regulatory requirements,
presented in plain English and linked to
the language of the rules themselves.

* Stay alert to regulatory changes and other
important news and developments with the
biweekly newsletter, Benefits & Compensation
Management Update, and e-mail alerts.

¢ Consult IRS, DOL, and PBGC documents
in full text for further clarifications.

* Save time by using the continuously
updated collection of interactive forms to
make reporting, recordkeeping, filing, and
disclosure obligations easier.
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Compensation ¢ Benefits Library

is a perfect resource for creating a suitable mix of rewards for your
organization’s needs.

 Enhanced state-specific compensation and benefits coverage.

!

* Fast Answers™ to more than 1,000 questions. New!

* Exclusive guide on Setting and Managing Compensation. - lelie alis Foie iz Siite el e

. BNAs Monthly Wave Trend Indi - more topics than before—all created

S LA W M L R in response to customer feedback.

* Ability to customize. * The improved charts are streamlined,
easy to use, and linked to state
summaries of requirements,
plus citations.

MAJOR TOPICS COVERED

* Cafeteria and flexible benefit plans

* Compensation design and ’
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Health care benefits

Exatubrey Companaatios Programs

¢ Economic data

Principles of Executive Compensation

* Executive compensation programs § 1n this chaptar:
Extcstive Comperdation Fragrae —

* Federal employment taxes - : e
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* Leave programs and alternative
scheduling
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Pension plan administration
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* Qualified retirement plans
* Sales compensation
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* Unemployment compensation
programs
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¢ Variable and incentive pay
programs
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* Wage-hour and wage payment
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* Welfare and fringe benefits
* Workers’ compensation

Complimentary trials!

CALL Your BNA Account Executive or
Customer Care at 800-372-1033
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VISIT hrcenter.bna.com
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