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The most expansive analysis of employment discrimination
law available.

For more than 30 years, EMPLOYMENT DISCRIMINATION LAw has
retained its unparalleled reputation as the definitive treatise

in this complex area of law. Legal specialists in every type of
practice give you a balanced presentation of the labor and
employment issues surrounding discrimination in the workplace.

The FourTH EpiTioN and the 2010 CUMULATIVE SUPPLEMENT offer
you the most comprehensive coverage and unbiased analysis
of employment discrimination law available anywhere. Edited
by experts from the plaintiff, union, and management sides of
the bar, this treatise includes:

Chapters on the law of sexual harassment and sexual
orientation

Expansive coverage of disability law and the EEOC and
OFCCP compliance process

Thousands of cases with pinpoint citations and
explanatory parentheticals

Expanded coverage of compensation discrimination
under Title VIl rather than only the Equal Pay Act

A discussion of alternative dispute resolution covering
the burgeoning law pertaining to employee arbitration
agreements

The new 2010 CUMULATIVE SUPPLEMENT covers the latest issues in
employment discrimination law, including discussion of:

The Supreme Court’s decision in Lewis v. City of Chicago
on the timely filing of charges

The Ninth Circuit decision in Fleming v. Yuma Regional
Medical Center, LLC permitting an independent

contractor to pursue a claim for discrimination on the
basis of disability under the Rehabilitation Act of 1973

Additional decisions regarding whether an arbitration
clause in individual contracts and collective
bargaining agreements provides an exclusive remedy for
employment discrimination, including the Fifth Circuit’s
decision in Carmona v. Southwest Airlines

The Supreme Court’s decision in Fitzgerald v. Barnstable
School Committee holding that § 1983 provides an
additional avenue for challenging sex discrimination in an
academic setting in addition to Title IX

The continuing split in the courts of appeal over class
actions seeking damages under the Civil Rights Act of
1991, including the Third Circuit decision in Hohider v.
United Parcel Service, Inc.

Decisions attempting to define the Ledbetter Act's
language "compensation decision or other practice,”
including Mikula v. Allegheny County and Schuler v.
PricewaterhouseCoopers, LLP

The Supreme Court's most recent decision on the issue
of fee enhancements in Perdue v. Kenny A.



o EEOC Administrative Process
Timeliness

Jurisprudential Bars to Action
Title VII Litigation Procedure

« EEOC Litigation

Justice Department Litigation
Federal Employee Litigation

Class Actions

 Discovery

Statistical and Other Expert Proof

Disparate Treatment

Adverse Impact

o Application of Adverse Impact to
Employment Decisions

Failure to Provide a Reasonable
Accommodation

» Race and Color
« National Origin and Citizenship

« Native Americans « The Civil Rights Acts of 1866 and 1871

o The National Labor Relations Act

o Religion
o &ox o “Reverse” Discrimination and
« Sexual Orientation and Gender Identity Affirmative Action ) )
. Age o Federal Contractor Affirmative Action
« Disability Compliance
o Genetic Information (New in Supplement)
o Retaliation o Injunctive and Affirmative Relief
o Monetary Relief
« Hiring o Attorney’s Fees
« Promotion, Advancement, and o Alternative Dispute Resolution
Reclassification * Settlement
o Seniority
« Compensation Table of Cases
« Sexual and Other Forms of Harassment ~ 1ndex
« Discharge and Reduction in Force
o Employers
o Unions
o Employment Agencies
o Charging Parties and Plaintiffs
About the Authors

Ms. Lindemann is co-Author of BNA Books' Age Discrimination in Employment Law and
Sexual Harassment in Employment Law.

Mr. Grossman is a partner in Paul, Hastings, Janofsky & Walker LLP, Los Angeles, CA.

Mr. Weirich is a partner in Paul, Hastings, Janofsky & Walker LLP, Atlanta, GA.

Ms. Millenson is the principal in The Millenson Law Firm, Washington, DC, practicing
primarily in the area of equal employment opportunity.

Mr. Gonzalez is one of the Midwest's most well-known employment attorneys, and a
professor at the Chicago-Kent College of Law, Chicago, IL.

Ms. Leader is a professor at the Chicago-Kent College of Law, Chicago, IL. She
previously worked in private practice and as a partner in several Chicago law firms.
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2011 Cumulative
Supplement alone:

ISBN 978-1-57018-872-5
Order #1872/$225.00

THE FAmILY AND MEDICAL LEAVE AcT is the paradigm of support in handling all aspects of
the FMLA, including interrelationships with other laws. This thorough treatise begins
with the legislative history of the FMLA and focuses on the responsibilities of employees
and employers under the Act, as reflected in the statute, regulations, and case law, with
extensive coverage of:

Provisions of the Family and Medical Leave Act

Regulations promulgated by the Department of Labor (DOL)

Case law under the FMLA

How DOL opinion letters have interpreted FMLA provisions

How FMLA leave rights are coordinated with other legal rights of employees
Appendices include the statute and DOL Final Regulations—the two critical documents
that must be understood by practitioners—and comprehensive guides to the more than
120 FMLA opinion letters issued by the DOL, listed by topic, by section of the Act and/or
Regulations, and chronologically. Plus, you'll find summaries of the numerous state leave laws.

The 2011 CumuLATIVE SUPPLEMENT thoroughly analyzes and explains statutory and
regulatory developments, including discussion of:
The 2008 Amendments to the Act, which created two new leave entitlements for
employees whose close family members are in the military
The 2009 Amendments to the Act, which amended the military-related leave
entitlements by expanding the qualifying exigencies entitlement to cover the call to
duty in a foreign country of members of the regular Armed Forces, and by expanding
the military caregiver leave provisions to cover aggravation of pre-existing injuries or
illnesses, and to cover care of veterans in specific circumstances
The 2009 Airline Flight Crew Technical Corrections Act, which amended the
definition of eligible employees as it applies to flight attendants and crewmembers
who had been largely excluded from FMLA protection
The 2009 revisions to the Regulations, which implemented the 2008 amendments to the
Act and made very significant revisions to the prior Regulations

About the Editors

Mr. Ossip is a partner in the Labor and Employment Practice of Morgan, Lewis & Bockius LLP,
Philadelphia, PA, where he represents management in all facets of employee relations.

Mr. Hale is a partner in the Labor and Employment Practice of Goodwin Procter LLP, Boston,
MA, where he represents employers in employment matters.

Ms. Coleman is retired from the Department of Labor, where she served as Deputy Associate
Solicitor for Fair Labor Standards.

Ms. Talwani is a partner in Segal, Roitman & Coleman, Boston, MA, where she focuses on
representing individual employees and unions in employment law matters.
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By Barbara T. Lindemann and David D. Kadue (Main Volume)
Jeremy J. Glenn, Editor-in-Chief (2011 Cumulative Supplement)
Federal Labor Standards Legislation Committee

2003/1,628 pp. Hardcover ABA Section of Labor and Employment Law

with 2011 Cumulative
Supplement Whether avoiding potential risk areas for discrimination claims or

Order #9925/$400.00 filing a charge, BNA Books arms you with winning strategies and
detailed analysis of this litigious area of employment law with the most
comprehensive book on age discrimination available—AGE DISCRIMINATION IN
EMPLOYMENT LAW with 2011 CumMuLATIVE SUPPLEMENT. This treatise leads the
dialogue in this volatile field, presenting detailed guidance on issues such
as persons protected under the ADEA; persons against whom a charge
can be filed; retaliation; hiring; promotion; mandatory retirement; reductions in force; constructive
discharge; special issues for unions and apprenticeship programs; disparate treatment; collective
bargaining agreements and union obligations; litigation strategies and more.

The new 2011 CUMULATIVE SUPPLEMENT to AGE DISCRIMINATION IN EMPLOYMENT LAW provides critical
updates including coverage of the increase in lawsuits filed by workers protected under the

Age Discrimination in Employment Act (ADEA) spawned by the recent economic recession, and
what attorneys representing individuals and employers need to be aware of as a result of these
developments in order to spot issues, advise potential clients, and prepare for ADEA litigation; an
overview and analysis of recent decisions in the aftermath of the Supreme Court’s 2009 ruling in Gross
v. FBL Financial Services; a detailed exploration of how trial courts across the country continue to
apply the adverse impact analysis set forth by the Supreme Court; and a timely update on significant
legislative, regulatory, and other case law developments through June 30, 2010.

2011 Cumulative
Supplement alone:
ISBN 978-1-57018-925-8
Order #1925/$195.00
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