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The ultimate desktop reference for labor and 
employment law practitioners

Written by distinguished members of the ABA Section of 
Labor and Employment Law representing management, 
labor, and neutrals, The Developing Labor Law: The Board, 
the Courts, and the National Labor Relations Act, Fifth Edition, 
with 2011 Cumulative Supplement provides comprehensive, 
scholarly coverage that practitioners have relied on 
for more than 31 years. The Developing Labor Law is the 
essential research tool for labor and employment law 
practitioners. This two-volume treatise, kept current 
with annual cumulative supplements, provides an 
authoritative, balanced perspective on the legal rights 
and duties of employees, employers, and unions; 
procedures under the National Labor Relations Act 
(NLRA); and remedies under the NLRA. 

For the specialist, this classic reference is a quick means 
of accessing lead cases; for the generalist, it provides 
an excellent summary of the law and how that law 
developed. All labor and employment law practitioners 
will benefit from the history of the development of 
every major labor law doctrine that this distinctive 
reference work provides—from contract bar to deferral 
to arbitration and all that lies in between, including 
prohibited secondary activity. 

The Fifth Edition includes a broad range of topics critical 
to your labor law interests, including:

n	 Discussion of a number of unfair labor practices and 
representation case issues arising from neutrality 
agreements that the Board is considering

n	 Discussion of the economic weapons available to 
unions and employers

n	P reemption—updates on litigation involving conflicts 
between the NLRA and state laws

n	 The duty to bargain and cases involving the duty to 
furnish information

n	U pdates on the relationship between the NLRA and 
bankruptcy, immigration, and other federal statutes

Importantly, The Developing Labor Law: The Board, the 
Courts, and the National Labor Relations Act, Fifth Edition, 
with 2011 Cumulative Supplement provides a revised and 
expanded index and Table of Cases, with cases listed 
under employer names, as well as under unions’ names 
when unions are respondents.
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John E. Higgins, Jr. is an adjunct faculty member at the Columbus School 
of Law, The Catholic University of America, Washington, DC, and is 
retired from the NLRB.

H. Victoria Hedian is President of Abato, Rubenstein and Abato, P.A., 
Baltimore, MD, where she has represented local and international 
unions and employees in arbitrations, negotiations, administrative 
hearings, and federal and state court litigation since 1980.

Jeff Starling is a partner at Balch & Bingham LLP in Birmingham, AL, and 
Chair of the firm’s Labor & Employment Practice Group. His practice is 
devoted to the representation of employers in the areas of employment 
litigation, preventive advice and counseling, and labor relations.

Barry J. Kearney is Associate General Counsel, Division of Advice, at the 
NLRB Office of the General Counsel, Washington, DC.

Joseph J. Torres is a partner at Winston & Strawn, LLP, Chicago, IL.

New in The Developing Labor Law,  
2011 Cumulative Supplement:

n	W hether the Board’s decisions have expanded protected concerted activity under 
Section 8(a)(1)

n	 The Board’s revision of its remedies—daily compounding of interest in back-pay 
awards, and electronic notice postings

n	 The Supreme Court’s New Process Steel case, which invalidates hundreds of two-
Member Board decisions 

n	W hether unions may lawfully display large stationary banners in front of a 
neutral employer’s business to alert the public to the fact that the neutral 
employer is doing business with a nonunion employer with whom the union 
has a dispute 

n	W hether a union’s requirement that Beck objectors renew their objection 
annually violated the union’s duty of fair representation

n	W hether an employer’s agreement to recognize a union prior to that union’s 
recognition as bargaining representative is lawful
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Directory of U.S. Labor 
Organizations, 2011 Edition
Court Gifford, Editor

The only complete directory of private- and 
public-sector unions and union leaders 
Published annually and gleaned from extensive research 
and information unions have reported to the U.S. 
government, the 2011 Edition of the Directory is your 

ideal tool for quickly finding personnel contacts, union locations, and other 
vital details on labor organizations in the United States, including: 

n	Union membership figures for 2009 and 2010 compiled by the U.S. Bureau 
of Labor Statistics, including a breakdown by industry, occupation, age, sex, 
and race

n	National union profiles with proper names, addresses, telephone and fax 
numbers, website and e-mail addresses, membership figures, publications, 
and top union officers

n	BLS data on major strike activity in the U.S. from 1947 to 2010

n	Names and addresses of AFL-CIO headquarters and state officials

n	 Information on the history, structure, and functions of AFL-CIO leadership

n	Names and addresses of Change to Win officers and unions

n	An analysis of union representation elections supervised by the National 
Labor Relations Board in 2010, including union victories and decertifications

n	A listing of local unions nationwide

n	Tables showing union membership in each state and as a percentage of the 
state workforce in 2009 and 2010

n	 Indexes listing unions, acronyms, officers, and websites

The appendices to the Directory of U.S. Labor Organizations, 2011 Edition now 
include BLS tables on union membership and earnings, an AFL-CIO report on 
membership in unions that belonged to the federation in 2009, and a chart 
listing union financial reporting requirements under the Labor-Management 
Reporting and Disclosure Act and the Civil Service Reform Act. 

2011/255 pp. Softcover
ISBN 978-1-61746-001-2
Order #2001/$165.00 

About the Editor 
Court Gifford is a former editor of BNA’s Daily Labor Report, Washington, DC.
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Appendixes
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2009 and 2010
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New Cumulative Supplement!
Labor Union Law and 
Regulation, with 2011 
Cumulative Supplement
William W. Osborne, Jr., Editor-in-Chief

ABA Section of Labor and Employment Law

The most comprehensive and definitive coverage 
of labor union law ever published
Fill the void in the complex area of labor union law 
with the only book of this magnitude covering laws and 
regulations affecting the union, its members, and other 
represented employees. Labor Union Law and Regulation 
with 2011 Cumulative Supplement organizes and clarifies 
the widely varying laws and regulations governing labor 

unions. This exhaustive treatise, written by recognized experts in the field, covers 
all the significant aspects of labor union laws and regulations.

Labor Union Law and Regulation differs from the traditional approach to labor union 
law that organizes the subject by statutes and, instead, arranges chapters to address 
the various federal and state regulations by reference to a particular subject or 
function of operation. This approach facilitates a clearer, more practical understanding 
of this complex area of the law and the interaction of its various requirements.

The 2011 Cumulative Supplement to Labor Union Law and Regulation addresses new 
developments in the law applicable to union governance and includes analysis of:

n	 The protracted litigation in federal court under the LMRDA and LMRA 
Section 301(a) engendered by the contested merger between the United 
Transportation Union and the Sheet Metal Workers and the resistance of local 
union officers to the imposition of a trusteeship by the parent union

n	R ecent duty of fair representations cases, including the decision by the 
Supreme Court in Ricci v. DeStefano addressing the standard to be applied to 
the negotiation of a collective bargaining agreement provision and a decision 
by the Fourth Circuit addressing whether the duty of fair representation 
affords a basis for removing a state court cause of action by a union member 
against the union

n	U nion-security decisions by the National Labor Relations Board on whether a 
union can require nonmembers to renew their objections to union expenditures 
on an annual basis and decisions by the Second Circuit on whether lobbying 
expenses relating to the union’s collective bargaining function and/or the cost of 
union conventions are properly “chargeable” to non-members

n	 Internal union precedents and principles applicable to federal sector unions 
and employees 

About the Editor-in-Chief 
William W. Osborne, Jr., Osborne Law Offices, P.C., Washington, DC, has engaged in the 
practice of union-side labor law and employee representation since 1976.

The 2011 Cumulative Supplement is written by the same group of experienced union lawyers 
who worked on the 2009 Cumulative Supplement, with the addition of Federal Labor 
Relations Authority Member Ernest Dubester.
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Union Finances: Funding, Fiduciary 
Responsibilities, and Reporting 

Internal Union Elections

The Duty of Fair Representation
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Legal Relations Between Related and 
Autonomous Labor Organizations

Ethical and Legal Issues Relating to the 
Practice of Union-Side Labor Law 

Appendices
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New Edition!
The Railway Labor Act,  
Third Edition 
Chris A. Hollinger, Editor-in-Chief
Railway and Airline Labor Law Committee
ABA Section of Labor and Employment Law

For representation disputes, major disputes, 
statutory disputes, and collective bargaining
Characterize the nature of a union-management 
dispute—then know how to pursue your party’s interests 

with this complete, specialized resource on the structure and case law 
of the Railway Labor Act (RLA). Meticulously researched and written by 
leading practitioners from the ABA Section of Labor and Employment 
Law’s Committee on Railway and Airline Labor Law, The Railway Labor Act, 
Third Edition incorporates the perspectives of management, union, and 
neutrals into an authoritative text comparable to the ABA/BNA treatise 
The Developing Labor Law: The Board, the Courts, and the National Labor 
Relations Act in precision, scope, and ease of use.

The Railway Labor Act, Third Edition is the definitive resource to enrich case 
research and planning with vital background on the federal labor law of 
railways and airlines, including references to more than 1,200 cases, the text 
of the RLA, and the National Mediation Board (NMB) Rules and Manual. 
The authors’ valuable insights are sure to maximize the effectiveness of 
negotiators or advocates. The treatise presents balanced, exhaustive analysis 
from the experts on each issue or topic relating to the RLA, including:

n	Scope of coverage

n	Selection of a bargaining representative—a “soup to nuts” discussion of 
the NMB’s representation function

n	Judicial protection of employee RLA rights

2011/Approx. 800 pp. 
Hardcover
ISBN 978-1-57018-959-3
Order #1959/$495.00

About the Editor-in-Chief 
Chris A. Hollinger is a partner in the San Francisco office of O’Melveny & Myers and 
a member of the Labor and Employment Practice. His practice includes all aspects of 
traditional labor and employment labor law, including wrongful termination, wage/
hour matters, and employment discrimination.

New in the Third Edition!
Important updates in the Third Edition include:

n	A new chapter devoted exclusively to mergers and acquisitions 
in the airline and railroad industries that includes discussion 
of the application of the National Mediation Board’s Merger 
Procedures regarding representation rights, the effect of mergers 
and acquisitions on rights under existing collective bargaining 
agreements, the effect of Surface Transportation Board’s protective 
conditions in the railroad industry, and the effect of the McCaskill-
Bond statute regarding seniority integration procedures in the 
airline industry

n	A new discussion of contract-formation decisions pertaining to 
collective bargaining agreements

n	A substantially re-organized chapter dealing with the enforcement 
of collective bargaining agreements, including a new discussion of 
procedural and substantive unconscionability
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